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Strongly disagree Disagree
Neither agree nor

disagree
Agree Strongly agree Not stated

Employers 0 1.6 8.6 54.7 35.2 0.0

Staff 0.0 7.9 10.1 48.9 31.5 1.7

Students 0.0 3.7 4.6 50.0 41.7 0.0
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Comparison of responses across the three datasets on the top level attributes

Employers Staff Students



Strongly disagree Disagree
Neither agree nor

disagree
Agree Strongly agree Not stated

% Employers 0 4.7 7.8 57.0 30.5 0.0

% Staff 0.6 9.6 7.3 57.3 24.7 0.6

% Students 0.0 3.7 8.3 52.8 32.4 2.8
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Comparison of responses across the three datasets on the terminology of the top level 
attributes
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Qualitative analysis: key themes:

• Importance of the initiative
• Aspirational nature
• Challenge of levelling and measuring
• Accommodating diversity
• Distinctiveness as individuals and as an institution
• Some suggestions for refinements



The final five!



•Gathering graduate 
attribute stories:

•Ewan MacDonald

•Bethan Davies



Resources



Opportunities 
within your own 
practice?

Reflection of trees in water, Pixabay CCO

https://pixabay.com/photos/trees-water-reflection-nature-3956633/


Gathering examples of current practice







• Learning and teaching enhancement strategy values

Final reflections and 
next steps

• Activity cards

• Padlet link

• Share engagement on 
the LTA GA webpage 

Reflection of trees in water, Pixabay CCO

https://www.uhi.ac.uk/en/learning-and-teaching-academy/innovation/graduate-attributes/your-stories/
https://pixabay.com/photos/trees-water-reflection-nature-3956633/

