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It started at the beginning



Women and the 

cultural politics of 

printing 

Stevenson, J. (2009) ‘Women and the 

cultural politics of printing’. The 

Seventeenth Century, 24 (2), 205-237.

Numbers of publications by women 
authors in 16th century Europe 

 20 publications Scotland and England

 20 Spain

 23 Germany and Netherlands

 32 France

 221 Italy



Prevailing practices 
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Review bias(es)



Citation, authoring and co-authoring bias



Distortion

Disproportion
Disenfranchisement



Photo by Sammie Vasquez on Unsplash. Openly licensed. https://unsplash.com/photos/Zdf3zn5XXtU

https://unsplash.com/photos/Zdf3zn5XXtU




Pragmatic 
responses to 
breaking male 

homophily 
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For editorial and review boards

Photo by Kimberly Farmer on Unsplash 

https://unsplash.com/photos/lUaaKCUANVI

 Balance in editorial board membership

 Rotation of editorial leadership roles

 Balance and representation in reviewer 
pools and in reviewer recruitment

 CPD in inclusive editorial practices 

 Inclusive submissions/acceptance policies

 Direct action e.g. through Special Issues

https://unsplash.com/@kimberlyfarmer?utm_source=unsplash&amp;utm_medium=referral&amp;utm_content=creditCopyText
https://unsplash.com/photos/lUaaKCUANVI


For senior and experienced academics

 Construction of balanced academic/professional teams

 Scaffolding engagement in research leadership

 Sharing of research leadership

 Providing equitable flexible conditions to engage in 
scholarly and research activities

 Additional support for early career/part-time colleagues

 Seek to influence pathways for career development
Photo by Cade Prior on Pexels https://www.pexels.com/photo/focused-young-sportswoman-climbing-huge-cliff-in-ravine-4009355/
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For research supervisors/leads

 Construction of teams

 Sharing research leadership

 Equity of opportunities to engage

 Supporting criticality of sources

 Accept acknowledgement over 
seeking or expecting co-authorship

https://unsplash.com/@wilhelmgunkel?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText


Photo by Retha Ferguson on Pexels 

https://www.pexels.com/photo/woman-writing-in-paper-3810788/

Mentoring and peer support

 To increase engagement in 
scholarship and research

 Distribute and ‘pass forward’ 
experience and expertise

 Foster balanced collaborations

 Support engagement in peer 
review and editorial work

https://www.pexels.com/@rethaferguson
https://www.pexels.com/photo/woman-writing-in-paper-3810788/


Photo by Katerina Holmes on Pexels https://www.pexels.com/photo/black-

woman-explaining-biology-to-kids-5905932/

For those who teach

 Consider who and what we cite

 Ensure balance and representation in 
readings and subject materials

 Ensure balance in group work and 
leadership of group working

 Enable and scaffold student 
engagement in research and equal 
opportunities to lead research tasks 

https://www.pexels.com/@katerina-holmes
https://www.pexels.com/photo/black-woman-explaining-biology-to-kids-5905932/


Take the issues to our male colleagues
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https://jpaap.napier.ac.uk/index.php/JPAAP/announcement/view/45



We all have a role to play in challenging male 

bias and enabling more equitable engagement 

in academic research and publishing, but there 

is a challenge and need to help those in 

positions of privilege and leadership (especially 

male colleagues) to recognise where they are 

complicit and can take direct action. 


