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	Job Title
	Associate Dean - Education

	Department
	Academic

	Responsible To
	Dean of Faculty

	Responsible For
	N/A

	Grade
	MG1

	Location
	Within UHI Network

	Job Objective

	The leads of the cognate subject areas, the Associate Deans of Faculty are responsible for developing practitioner academic communities across the region, inclusive of further education, higher education, research, and knowledge exchange. Working to the Deans of Faculty and in constant iteration with senior academic staff in academic partners, they will support the operationalisation of agreed academic objectives across the UHI operating area. 

	Key Duties & Responsibilities

	Community Development:
· Facilitate the creation of cross-partnership initiatives in further education to enhance networking and collaboration within the community.

· Develop a pan-regional academic community of practitioners within cognate subject areas to leverage synergies between further education and higher education, as well as between teaching and research.

Academic Enhancement:
· Support the realization of the learning and teaching enhancement strategy, promoting connectedness in further education practices across the region.

· Collaborate with academic partners to create new curriculum areas and refresh existing programs, particularly those involving multiple partners.

Quality Assurance:
· Operationalize agreed quality assurance and enhancement arrangements to ensure the highest quality of student experience, including overseeing exam boards and new program validations.

· Monitor and report on key performance indicators related to student satisfaction and other relevant metrics, addressing concerns with relevant staff.

Collaboration and Leadership
· Work closely with research cluster coordinators and knowledge exchange sector group leads to establish connections between teaching, research, and scholarship.

· Contribute to the development and operational delivery of research strategies at the cognate subject area level.

· Lead, manage, and develop the academic team, including direct line management of staff, to foster a culture of academic scholarship reflective of the subject disciplines.

Administration and Compliance
· Have operational responsibility for budgets within the cognate subject area, in collaboration with the Dean of Faculty.

· Liaise with external bodies relevant to the cognate subject areas including the General Teaching Council for Scotland.

General duties

· To participate in the university’s performance and development review procedure.
· To take due care of yourself and others in respect of health and safety.
· To attend training courses that may be identified as necessary by your line manager.
· Such other duties temporarily or on a continuing basis, as may reasonably be required, commensurate with your grade.
· Contribute to UHI's climate, biodiversity, and sustainability goals, including net-zero by 2040.


	This is a description of the job as it is presently constituted. It is normal practice to periodically review job descriptions to ensure that they are relevant to the job currently being performed, and to incorporate any changes which have occurred or are being proposed. The review process is carried out jointly by the line manager and employee and you are therefore expected to participate fully in such discussions. In all cases, it is the university’s aim to reach agreement to reasonable changes, but where it is not possible to reach agreement the university reserves the right to make reasonable changes to your job description which are commensurate with your grade after consultation with you.
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